
EQUALITIES AND HUMAN RIGHTS COMMITTEE 

RACE EQUALITY, EMPLOYMENT AND SKILLS INQUIRY  

SUBMISSION FROM MIDLOTHIAN COUNCIL 

 

Inquiry into Race Equality, Employment and Skills 

 

I thank you for your letter of 02 March regarding the above, and I now provide the 

response from Midlothian Council. 

 

Midlothian Council is committed to the spirit of the Equality Act 2010 and to the Public 

Sector Equality Duty (PSED) contained therein. The Council’s approach to all that it 

plans and does has equality, diversity and human rights underpinning all aspects of 

these processes, and I would respond to your specific questions as follows: 

 

1. How does your organisation work together with schools, colleges and 

universities to help people from minority ethnic communities move into your 

work place? 

 

The Council’s Executive Director Children, Young People and Partnerships co-

chairs the University of Edinburgh’s Teacher Partnership Steering Group.  This 

group benefits from shared research funding on minority ethnic communities in 

education as well as recommendations regarding increasing the number of minority 

ethnic groups entering the teaching profession.  Accordingly, in Midlothian work 

continues with the initial teacher establishment to improve participation rates of 

BME teachers. 

 

In addition, the Council delivers a range of employability and learning services via 

a number of programmes in place for school age, post school and adult learning 

and whilst all these don’t specifically target minority ethnic communities, the 

specific grant funded and contracted programmes all require monitoring of 

participation and outcomes for protected characteristics groups in the Midlothian 

community.  Tracking evidence suggests participation rates in these programmes 

are in line with the scale of the black and ethnic minority population in 

Midlothian.  The ESOL programme assisted 210 people last year, including support 

for Syrian refugees relocated to Midlothian. 

 

2. How does your organisation encourage more people from minority ethnic 

communities to apply to work in your organisation? 

The Council’s Equality and Diversity Officer publishes annually the organisation’s 

Workforce Profile as required under the PSED.  This year the Officer has made a 

detailed study of the numbers of people employed against the population 

breakdown of the county as given in the 2011 census.  This has given the Council 

an evidenced breakdown of those it needs to attract into the workforce.  This table 

forms appendix 1 to this letter. 



 

This along with a recruitment pack which offers translation and reasonable 

adjustment measures and positive action recruitment campaigns will help the 

Council to target people from minority ethnic communities to apply for positions 

within the organisation. 

 

3. What support does your organisation give to retain people from minority 

ethnic communities in your organisation?  For example, women returning to 

work or opportunities for progression. 

 Midlothian Council offers a workplace where there is a robust framework of policies 

tackling discrimination, harassment and victimisation.  Examples of those are the 

Code of Conduct, Sexual Harassment, Gender Based Violence, Zero Tolerance, 

Disciplinary and Resolution policies. 

 

4. How does your organisation deal with racism and discrimination in the work 

place?  For example, does everyone know their responsibilities? 

 Within Midlothian Council any alleged case of discrimination is robustly 

investigated.  It is understood that such cases are few and the aim is to reduce the 

few to none.   

 

 The Council also has a whistle blowing policy/procedure, and employees of the 

Council are made aware of all such policies at induction sessions following 

recruitment into the organisation.  

 

 Further, at present the Council is working on a COVID – 19 Risk Assessment for 

Minority Ethnic Communities. 

 

5. What initiatives or training and development opportunities does your 

organisation have to encourage a diverse workforce? 

 

 The Council has an equality and diversity awareness course on the online learning 

platform LearnPro.  In addition to this the Equality and Diversity Officer has been 

tasked with delivering ‘face to face’ equality and diversity awareness training along 

with equality impact assessment training, (known in Midlothian as Integrated Impact 

Assessment (IIA)) throughout the organisation.  This programme of training has 

been stalled by the COVID – 19 outbreak but the intention is to start it up again 

remotely in the autumn of this year. 

 

 It has also been agreed that 2021 with be Midlothian Council’s Equality Year and a 

number of initiatives will be planned to coincide with national events such as Black 

History Month, International Women’s Day, etc. 

 



I trust I have answered all your questions in sufficient detail and I welcome the 

opportunity to develop and share good practice.  Should you require any further 

assistance in this matter then please do not hesitate to contact me. 

 

 

 


